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J.K Spinning Mills Limited its suppliers and (if) subcontractors will comply with all relevant
local / national legal requirements, buyer’s expectations, SA8000 requirements and
International labor Standards to practice and demonstrate as a socially responsible
organization. J.K Spinning Mills Limited is committed to develop Social Accountability
Management System for the betterment of its personnel in particular and society at large.

J.K Spinning Mills Limited will provide a safe and healthy work environment and will
strive to improve working conditions of its facility and environment. J.K Spinning Mills
Limited will comply with environmental rules, regulations and standards applicable to
their operations, and will observe environmentally conscious practices in all locations
where they operate.

J.K Spinning Mills Limited will not hire any personnel under the definition of child, or
under the age interfering with compulsory schooling, or under the minimum age
established by law, whichever is greater.

J.K Spinning Mills Limited does not engage in forced, compulsory labor, human
trafficking and will not allow involuntary or forced and compulsory labor, indentured,
bonded or otherwise.

J.K Spinning Mills Limited will comply with legal requirements aiming overall social
benefit of the personnel. J.K Spinning Mills Limited will pay at least the minimum total
compensation required by local law, including all mandated wages, allowances and
benefits. It will further assure that Work Hours each day, and days worked each week,
shall not exceed the legal limitations of the country. J.K Spinning Mills Limited will
provide at least one day off following six consecutive days of work, except as required
to meet urgent business needs.

J.K Spinning Mills Limited will treat all personnel with dignity and respect and will not
engage in or tolerate the use of corporal punishment, mental or physical coercion, or
verbal abuse of personnel. No harsh or inhumane treatment is allowed. J.K Spinning
Mills Limited does not believe in discriminatory practices in personnel matters. J.K
Spinning Mills Limited will employ, pay, promote, and terminate personnel on the basis
of their ability to do the job, rather than on the basis of personal characteristics or
beliefs. J.K Spinning Mills Limited prohibits and controls physical, verbal and non-
verbal Harassment or Abuses and punishments in its working places. J.K Spinning
Mills Limited will provide a work environment free of harassment, abuse or in any
form.

J.K Spinning Mills Limited respects representation rights of all personnel in the social
management system. J.K Spinning Mills Limited will recognize and respect the right
of personnel to exercise their lawful rights of free association and collective bargaining.
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e J.K Spinning Mills Limited will strengthen relations with personnel and communication
with interested parties to ensure compliance in this regard. J.K Spinning Mills Limited
is committed for the welfare of its personnel.

e  Top management of J.K Spinning Mills Limited will periodically reviews the adequacy,
suitability, and continuing effectiveness of the company’s policy, procedures, and
performance results for continual improvement.
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